
 

 
Kuna AAP Jobs 
  
Tribal Liaison (field-based) – Up to 12 positions available 
Individuals will provide support to the archaeological/cultural survey field teams during 
the 2022 field season.  Activities will include daily mobilization from the field camp sites 
to the survey locations and participation in the field activities under the direction of the 
Archaeological Field Team lead.  Field TLs will be knowledgeable in area geography, 
history, and cultural resources, including archaeological sites, historic use areas, and 
culturally significant places.  TLs will help guide the survey activities in respect to these 
key cultural inputs.  TLs will provide the link between the cultural survey team and the 
local communities and native organizations in the project area. 
  
Minimum Qualifications – Applicants must be knowledgeable in the historic uses of the 
region, cultural practices, and historical uses of the area.  Individuals must be capable 
of performing remote field surveys, utilizing helicopter based travel, and working in the 
field under potentially adverse weather conditions; up to several miles of walking may 
be necessary each day.  Appropriate field training will be provided to these individuals 
ahead of the team’s mobilization. 
  
Work Schedule – Individuals will be hired for the summer field season, anticipated to 
run from June thru September; field rotations are anticipated to be 2 weeks on and 1 
week off; each field day is anticipated to be 10-12 hours in length. 
Starting Pay – TBD 
Application Process – see NANA website for job posting and application instructions 
  
Archaeological/Cultural Technician (Intern) (field based) – Up to 10-12 positions 
available 
Individuals will provide support to the cultural survey field teams during the 2022 field 
season.  Activities will include daily mobilization from the field camp sites to the survey 
locations and participation in the field activities under the direction of the Archaeological 
Field Team lead.  Individuals will learn cultural/archaeological survey techniques, 
conducting field excavations, screening soils, and recording 
observations.  Archaeological technicians will support the TLs with knowledge of the 
region and historic sites and practices. 
  
Minimum Qualifications – Applicants must be capable of performing remote field 
surveys, utilizing helicopter based travel, and working in the field under potentially 
adverse weather conditions; up to several miles of walking may be necessary each 
day.  Appropriate field training will be provided to these individuals ahead of the team’s 
mobilization 
  
Work Schedule – Individuals will be hired for the summer field season, anticipated to 
run from June thru September; field rotations are anticipated to be 2 weeks on and 1 
week off; each field day is anticipated to be 10-12 hours in length. 
Starting Pay – TBD 



 

Application Process – see NANA website for job posting and application instructions 
  
Tribal Liaison (community-based) – Up to 12 positions available 
Individuals will provide support to the overall cultural/archaeological 
program.  Individuals will provide support for the overall AAP Cultural Resource 
Management program under the requirements of the Programmatic Agreement.  The 
community-based TLs will assist with the development and implementation of field 
contractor training, review of project documents/reports, maps, and other 
information.  Community TLs will meet with community members to share project 
activities and solicit input on potential project conflicts with culturally significant locations 
or places/areas of ancestral use. 
  
Minimum Qualifications – Applicants must be knowledgeable in the historic uses of the 
region, cultural practices, and historical uses of the area.  Individuals may be elders, 
traditional knowledge bearers, or oral historians from the communities in the region. 
  
Work Schedule – Individuals will be hired for the summer field season, anticipated to 
run from June thru September; field rotations are anticipated to be 2 weeks on and 1 
week off; each field day is anticipated to be 10-12 hours in length. 
Starting Pay – TBD 
Application Process – see NANA website for job posting and application instructions 
 


